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WOMEN - RETIREMENT PLANNING AND SAVINGS 
Grievance 

MRS J. HUGHES (Kingsley) [9.36 am]:  My grievance is to the Minister for Women�s Interests.  It concerns 
an issue of great importance to women: women�s ability to plan for retirement and capacity to accumulate 
sufficient retirement savings. 
Many Australian women, regardless of marital status, have not accumulated sufficient superannuation savings to 
generate a comfortable standard of living in retirement.  I will provide members with some figures.  Half of the 
women who have retired or will retire within the next 10 years have less than $2 000 of superannuation; 20 per 
cent have less than $5 000.  It is noted that $300 000 of superannuation allows a retiree to live modestly.  The 
latest available data reveals that 28 per cent of women in Western Australia have no superannuation coverage at 
all.  Of those women with superannuation, 38 per cent have a total balance of less than $5 000.  A further 15 per 
cent have between $5 000 and $10 000.  It is clear that many women will have to rely on the age pension as their 
primary source of retirement income; approximately two-thirds of retired women already do.  The Australian 
government�s emphasis on private provision of retirement incomes through occupational superannuation is 
relevant to relatively few women, as it relies on a stable period of employment to ensure ongoing contributions. 
Achieving a reasonable amount in superannuation savings is very difficult for some women.  The link between 
superannuation contributions and occupational earnings disadvantages female employees and those women who 
do not participate in the paid workforce.  In general, women spend less time in the paid workforce than do men, 
are more likely than men to work part-time, are less likely than men to be paid overtime, and are more likely to 
have interrupted career patterns due to family caring responsibilities, during which time superannuation 
contributions on their behalf are not paid.  A key issue is that on average, women earn less than men.  Women�s 
employment is concentrated in lower-paying industry sectors and occupations.  These factors have long been 
recognised as barriers to women�s ability to engage in Australia�s compulsory superannuation system.  Western 
Australia has the worst gender pay gap of any Australian state.  This also affects women�s ability to accumulate 
superannuation.   
The introduction of the commonwealth government�s WorkChoices legislation will compound the disadvantage 
already experienced by women in the workforce and their ability to save for retirement.  WorkChoices will 
negatively impact on women�s pay conditions and entitlements, including their ability to save for retirement.  It 
is of great concern that the combined effects of WorkChoices and the Welfare to Work changes will force many 
women - particularly sole parents - into poor-quality and insecure jobs that are financially unrewarding and that 
pose risks to health and wellbeing.  Access to childcare is another key determinant of the capacity of many 
women to achieve economic independence.   
Similarly, the availability and affordability of child care is a critical determining factor in the employment 
participation of women.  The deterioration in the value of childcare subsidies, combined with access and general 
undersupply problems, has created barriers for many women.  Given the current legislative environment, more 
needs to be done to ensure that women are aware of the need to plan for their retirement.  They must be informed 
of the ways that they can increase their retirement savings.  I am concerned by a recent survey that found that 
women have low levels of understanding of superannuation and low levels of financial literacy.  Women often 
cannot or do not access appropriate financial information to improve their understanding of superannuation and 
retirement savings.  Women have different financial information needs due to their work force patterns and the 
differing impact of life-stage events.  Women are also more likely to require financial intervention or targeted 
life-stage financial advice when facing relationship transitions such as separation, divorce, the death of a partner, 
maternity leave and career breaks to raise children.  I ask the Minister for Women�s Interests to advise the 
chamber what the Western Australian government is doing to help raise women�s awareness of the importance 
of retirement planning and savings.  
I am a very good example of a woman who needs superannuation advice and planning.  When I first started work 
at 15 years of age, there was no such thing as compulsory superannuation.  After I got married and had children, 
I stayed at home for 12 years to raise my children.  During my young working life and the first 12 years of 
marriage, I was in the unpaid work force.  Although my contribution to the community was high, I received 
absolutely no financial remuneration and I had no real superannuation fund.  I had to rely solely on my 
husband�s superannuation.  Women whose husbands are not in a position to put money aside for their 
superannuation are totally disadvantaged in their later years.  I hope that the government agrees that something 
must be done for women such as me, of whom there are many in the community.  I would appreciate the 
minister�s help on this matter.   

MS M.M. QUIRK (Girrawheen - Minister for Women�s Interests) [9.43 am]:  I thank the member for 
Kingsley for raising this very important issue and for her obvious concern for women�s standard of living in 
retirement.  Before I respond to the issue of women and superannuation, I advise that the member for Kingsley 
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raises a very important point about the impact of WorkChoices on women.  That is a matter that this government 
will be monitoring closely.   

At last week�s ministerial conference on the status of women that was held in Adelaide, I presented a paper that 
outlined the key areas in which women will be most affected by the WorkChoices legislation.  Efforts to obtain 
equal pay for women will be compromised by the increasing coverage of individual contracts under 
WorkChoices.  WorkChoices will result in a greater proportion of women working under casual and insecure 
working arrangements, and that will have an adverse effect on women and those they care for.  There is much 
evidence to suggest that individual contracts will not improve women�s ability to balance work and family 
responsibilities, because many women will be forced to bargain away pay and conditions in favour of family-
friendly working provisions.   

Also highlighted were the combined impact of WorkChoices and the Welfare to Work package on women, 
particularly on sole parent women, who are among the most economically and socially disadvantaged in 
Australia.  Women in Social and Economic Research, a research unit at Curtin University of Technology, in 
collaboration with researchers in other jurisdictions, is undertaking a study that will monitor the impact of 
WorkChoices on employed women.  Western Australia supports that project.  

With regard to women and superannuation, women�s economic security in retirement has long been a priority of 
the state government.  It is estimated that by 2020 women will have on average half the superannuation balances 
of men.  Most women have significantly lower superannuation balances than men and, given that women tend to 
live longer than men, their financial security in retirement is at risk.  As was articulated by the member for 
Kingsley, these lower superannuation balances are due primarily to women�s wage levels and work patterns.  By 
2020 men will have accumulated on average double the superannuation of women.  This disparity will occur 
despite 27 years of compulsory superannuation contributions.  Fifty per cent of women who have retired, or who 
will retire over the next 10 years, have less than $20 000 in superannuation, while 20 per cent have less than 
$5 000.  Women are two and a half times more likely to live in poverty in their old age than men because they 
contribute so much less to their superannuation.  The 2004 Senate inquiry on poverty and financial hardship - �a 
hand up not a hand out: Renewing the fight against poverty� noted that in 2000 compared with the 106 000 poor, 
single Australian women over the age of 65 there were 40 000 men.   

Research suggests that a number of constraints are impacting on women�s retirement savings.  One of those 
constraints relates to women�s financial literacy skills and confidence in accessing financial advice.  In Australia 
today there is no real lack of information about superannuation initiatives; however, that information is often 
difficult to access and is not targeted specifically at women.  The information does not appreciate the differing 
communication styles used by women or their differing levels of understanding about superannuation.  
Information must be tailored for women to increase their understanding of the importance of superannuation and 
to provide them with the tools to make informed decisions about saving for their retirement.   

Earlier this year, in response to the recommendation of the Productivity Commission�s report �Rethinking 
Regulation, Report of the Taskforce on Reducing Regulatory Burdens on Business� that the guaranteed threshold 
be increased from $450 to $800 a month, I wrote to the federal Treasurer expressing concern about the proposed 
recommendation and its subsequent impact on women�s superannuation balances.  Women currently comprise 
two-thirds of those employees who earn less than $200 a week.  The adoption of the recommendation would 
have detrimentally and disproportionately impacted on thousands of Australian women who are struggling to 
accumulate sufficient superannuation balances in retirement.  I am relieved that the federal government did not 
support this recommendation because it would have had a negative impact on the retirement savings of low-
income employees, the majority of whom are women. 
Concern about women�s lack of retirement savings and their ability to plan for their retirement prompted the 
state government to produce the �Women and Superannuation, Securing Your Future� brochure.  The brochure 
was developed to raise awareness among women about the need to think about their retirement, to assist them to 
make a plan, and to provide information on the ways that women can increase their superannuation balances.  
The publication is based on a Victorian brochure; however, it has been adopted with Western Australian content 
and has a fun and accessible theme.  As an aside, I am a bit concerned that the woman pictured on the front of 
the brochure is blonde.  We are not suggesting that blondes are less able to understand these matters than 
brunettes or redheads!  The publication encourages women to think about their retirement lifestyle, work out 
how much money they need and develop an action plan.  The publication also informs women where they can 
obtain credible financial advice.  Although income constraints may limit many women�s ability to accumulate 
sufficient retirement incomes, the publication outlines ways that women can boost their superannuation balances 
through other options, such as taking advantage of tax concessions, salary sacrificing, spousal contribution, 
splitting, and cashing in on the government�s co-contribution scheme.  The brochure will be widely distributed.  
The Government Employees Superannuation Board had input into the publication.  Members will note that the 
publication produced by the Office of Women�s Policy is titled �Superwoman - Women and Superannuation�.  
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This reflects what we all know; namely, that Western Australian women perform super heroine feats on a daily 
basis as they balance the never-ending demands of life, work and family.  For many women their kryptonite is 
their lack of financial planning and the provision of a secure financial future.  This publication represents a super 
contribution to improving women�s financial literacy. 
 


